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1. AboutPenguin International Limited

Penguin International LimitedoPenguii) is a Singapore horgrown, publicly listed designdwuilder-
owner-operator of aluminium higlspeed marine craft. The compgwas incorporated in 1976 atidted on
SGXin 1997.

Since 995, we have deliveredose to 20@luminiumvesselsincludingcrewboats, patrol boats, passenger
ferries and fireboatsto ship owners around thevorld, includingsome120of our proprietary-designed Flex
offshore crewboats andecurity lmats @Flex Figterse).

Penguinisi KS 62 NX RQa Y 2'afimidisin®, miliFole GreviboatésedaryNdoatsfor the
offshore and maritime security industrigls some marketghe Flexorandhas becoméhe industry standard.

Our shipyards in Singapore and Batam opelatdd vessels festock and teorder, funded by internal cash
reserves. Repair andonversion projectsnvolvinga variety of higkspeed craft, including luxury yachts,
firefighting searckandrescue vesselpassenger ferrieand patrol craftare also

In addition to shipbuilding?enguin also operates a fleetliexcrewboats (through its wholtpwned Pelican
group) and passenger ferrighat serve a myriad otlientele in Southeast Asiand beyond, including
ExxonMobil, ShellSingapore Civil Defence Force and those in the oil and gas industry.

Our vessels are well maintained and professionally manned by éwouse ship management team, backed
by ourtwo shipyards. We prize safety over profit and we abigertiernational standards on Health, Safety
and the Environment.

FGUREL: PENGUINSPRODUCTS ANBERVICES

Shipyard Services Crewboat and Ferry Operations

Penguin Shipyard

Shipyard Services
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2. About the Report

It is ourhonourto bring to you our second sustainability report for FY2018 covering the period 1 January
2018 to 31 December 2018. This report has been prepared in accordance with the Global Réambetiivg
O0aDwL ¢ 0 c{Core ngpgoitingdReguirements and the ST Mainboard Listing Rule 711(Bhe GRI
Standards have been chosen #sis a globally recogniseceporting framework whch consists ofa
O2YLINBKSyaA@S tAaid 2F RAaOf 2adz2NBavedpemtadnSR (12 t Sy
The SR201Bighlighs2 dzZNJ 9 02y 2 YA OX 9V QBANRYYSydl s {20AFf Iy
impact our business performance and key stakeholders across two business segt)esttarter services,

and (2) shipbuildingship repairand maintenancen Singapore, lthonesia (primarily Batam) and Malaysia
(primarily offshore).

We have not sought external assurance on the disclosures for this repomayctonsider doing it as our
reporting matures over time.

As our partnerin our journey towards sustainability, yosupport, feedback and comments are of great
importance to usPlease address them to Sustainability Report Committe= @t ;You may
also visit us atvww.penguin.com.sdor more information.The Sustainability Repofor FY2017 can be
accessed


mailto:sr@penguin.com.sg
http://www.penguin.com.sg/wp-content/uploads/2019/03/Penguin-SR-2017.pdf

3. Highlights foFY2018

FY2018 HIGHLIGHTS

2nd

annual Sustainability

Report published disclosing
Economic, Environmental, Social
and Governance (“EESG”) material
matters that impact our business
performance and key stakeholders

INCREASE IN REVENUE FROM
$82.8M IN FY2017 TO
$112.8M IN FY2018

zero confirmed cases of

corruption

and non-compliance to all
applicable regulatory laws and
legislations in environmental and
socioeconomic areas

202

new hires
in FY2018

Attained at b ’ -

Penguin v

Shipyard l rt
o ~ International ST AC R

*highest level of bizSAFE

LESS ENERGY USED

AND CARBON 557
EMISSIONS o
PER VESSEL RUNNING Reduction in reportable Incident
HOUR Frequency Rate at shipyards
— Smbk World’s
~| PENGUIN 1 S'I'
IR @
“ REDEEM —
mid-sized crewboat

with Voluntary Green
Passport commitment
certified by Bureau

First of its kind in

Singapore :

Veritas
Through “solarification”, solar ...,
energy generated during the
day powers the entire vessel gﬁgg\%ﬂgo
overnight, without the r_1eed to PLEDGE OF FAIR o
turn on the on-board diesel EMPLOYMENT
generator PRACTICES

SINCE
HEADCOUNT OF [
< 7/  FAMILY

with employees
from 8
countries

542



! a | 3t 20l f Ocondicting guEbusinéss in Sdustabia@® andl gocially
responsible manner. We believe that sustainability helps us achieve our full potential to
0S02YS G(GKS ¢g2NIRQa tSIFIRAY3 LINRPODARS

Our activities are aimed at creating value fdralr stakeholders Employees, Investors,
Customers and the Communities in which we operate.

The Penguin Sustainability Statement

=4
Penguin®

Employees

We pledge to value and
respect each and every
employee, regardless of
rank, gender, age, race or
nationality. Our diversity is
our strength and our
people, our assets

We pledge to provide our
customers with world-class
aluminium fast craft and
build up long-term
sustainable relationships

Customers

Investors

We pledge to provide our
investors with sustainable
returns while maintaining
high standards of
governance

We pledge to conduct
ourselves in a manner that
is socially, economically
and environmentally
responsible

Communities



4. Approach to Sustainability

Sustainability lies at the core of Penguie believe that value creation should transcend the needs of the
present and contribute to the welfare of the futur€rom our daily operations to our lortgrm strategic
direction and business model, vaelopt and implement measureshich bring abousustinable change

for sustainable growthThrough ourpragmatic managemenand unique capabilities as an integrated
designerbuilder-owner-operator of highspeed aluminium vessels, we take on new challenges and drive at
innovation. Togethewith management ad employees, weatand strong in the face of adversigndeavour

to stay ahead of competitorand pursue growthto deliver sustainablereturns across all area@®r our
stakeholders.

a. Sustainability Governance

The. 2 NR 2F GS5ANBOG2NRBR 64 7 - T
sustainability strategy anthe management otritical TO; LE‘;EL %‘_"Er:'GHT

sustainability matters.The Sustainability Committee oard of Directors

comprised of our Managing Director and our Finance I

and  Administration  Director  ensures the

implementdion of the sustainability strategy and SUSTAINABILITY COMMITTEE (“SC”)

evaluaton of our progressagainstcommitments our Managing Director & Finance and Administration Director

) ) i . . ) Resolve policy/implementation of major issues
implementation ofrespective practiceselies heavily « Evaluate progress on policy commitments

on the variousDepartment and Unit Heads They are

. . . . . . Frequency: Regularly
responsible for integrating sustainable practices in our
day-to-day operations. DEPARTMENT AND UNIT HEADS

Monitor implementation of sustainability initiatives
Through regular discussions and updates, ot Seekinputsfrom SCon unresolved issues

Sustainability Committee continually assesses or UPdatesConprogress

performance and provides input where needed.

Annually, during our Board Meeting, a review of oF{GUREZ: PENGUIRS SUSTAINABILITEOVERNANCE

overall enterprise risk management processluding >' RUCTURE

sustainability performance, is undertaken by The Board. Sustainability topics and impacts as well as risks ¢
opportunitieswill also be reviewed to resure its continued relevancé&or more information on overall
Corporate Governance, please refergage 25 to 3&f our Annual Report 208.

Board Statement

The Board is pleased to present its second sustainability report prepared in accordanceSb S&kainability
Reporting Guidelines for all listed companies in Singapdhe Board together with the Sustainabilit
CommitteeO2 Y aARSNAR adzadlrAyFroAftAdGe YI G§G§SNAR TheiBodrd Hss
approved the material ESG factoand determined them to be relevant for the current year. The Bc
oversees that these ESG matters are monitored and managed.

As ve progresn our sustainability journey, we urge our stakeholders to shiaeeD NP dzLJQa 02
transparency to workowards a common goal of improving the economic, environmental and sociabeiat
of the communities we operate in.



b. Stakeholder Engagement

We ensurechannels otommunicationare open andaccessible for all stakeholdef®heregular engagemerttelps usidentify andrespond appropriatelyo
their key concerns and interest&or a closer look on our stakeholder engagement platforms, please refer to Figure 3 below.

HGURE3: PENGUINSAPPROACH TBrAKEHOLDERNGAGEMENT

Stakeholder
Groups

Key Concerns/Interests Raised b
Stakeholder Groups

t Sy3dzayQa

wSalLRy

Methods of Engagement

Frequency of
Engagement

returns

Employees, 1 Fair and inclusive workplace | Practicing an opedoor culture Appraisals Annually
Workers and 1 Safe working environment 1 Ensuring timely feedback and interaction with| Memo update from Quarterly
CrewMembers | 9 Career progression and employees to ensure alignment of expectatior] Managing Director
personal development between both parties Safety toolbox meetings| Daily
{ Egablishing robust Health and Safety Training and workshops| As and when
management system on skills upgrading required
1 Ensuring consistency in Human Resource
Policies across the operating countries to be i
compliance with the prevailing labour laws
Clients Provision of consistent and goo( T Building longterm relationships with clients to | Regular client visits in | Monthly and
quality products and services ensure continued growth of the business Singapore and overseas quarterly
from Penguin 1 Gathering feedback from clients to align : : :
. . . _| Meetings and discussior] As and when
expectations and to further improve on service ,
required
Shareholdersand/ 2y a Sy adza ¥ 2 NJ {9 Transparent and timely disclosure of financial| Annual General Meeting| Annually
Investors and future growth information and corporate news through (AGM)
while achieving sustainable company website and SGXnet. Annual Report Annually




Stakeholder

Key Concerns/Interests Raised b

t Sy 3dzayQa

wSaLRy

Methods of Engagement

Frequency of

Groups

Stakeholder Groups

1 Having a dedicated channel via our website fg

Financial news and

Engagement

As and when

Investor Relationselated questions and announcements required
feedback
Suppliers and Continued use of services, T €t SINJ O2YYdzy A OF G A2y {1 Performance evaluation| Anrually
subcontractors | opportunities for more of service quality and health and safety Safety meetings with Monthly
cooperation in various areas of | requirements for suppliers and subcontractorsy subcontractors
production, facility development|  Monitoring procedure in place to ensure Onssite engagement with Daily
manpower andechnology compliance by suppliers and subcontractors | employees
Ad-hoc meetings As and when
required
Regulators Compliance to relevant laws ang T Adopting sustainable practices and complying| Meetings and discussior| As and when
regulatory requirements across | with workplace health and safety, environmen| with relevant authorites | required
all operating countries and socieeconomic standards
Local Singapore: f Supporting vessels for national defence and | Involvement in As and when
Communities Provision of services contributini emergencies emergency evacuation | required
to public safety and security 1 Contributing to various charity organisations | exercises
and community outreaclprogrammes Sponsorships and Ongoing
donations
Batam: { Maintaining a healthy symbiotic relationship | Volunteering activities | Periodic

Provision of a safe, healthy and
liveable community in vicinity of
shipyards

with local communities through provision of a
safe, clean and healthy environment

1 Contributing indirect economic value through
localjob creation and other economic
opportunities for communities in vicinity of
shipyard

Monetary and irkind
donations




c. Materiality Assessment

F2NXIE YIGSNAFEAGe FaasSaavySyid ¢l a 02y e&dnonidsSR
environmental, social and governance matters. The sustainability material mategesreviewed in 2018
and determined to be relevant for the year.

FGURHE: FOURSTEAMATERIALITASSESSMENAROCESS

FY2017

FY2018

Facilitated by an independent sustainability
consultant, Penguin embarked on a rigorous
four-step materiality assessment

1.

. Through an anonymous electronic voting

Identification of potential sustainability
matters for P@aguinthrough a series of

stakeholder engagement sessions and
desktop research

exercise, sustainability matters were
prioritised which resulted in a total of ning
sustainability matters (six material and
three additonal) for reporting

These material matters were presented t
the Board for their validationand
Selected material matters may undergo
review in subsequent reporting periods tq
ensure its continued relevance to

t SYy3dzAyQa 2LISNI GA 2

The Board approvethe relevance of the existing
nine sustainability matters. Penguin will contind
to disclose detailed sustainability performance
based on the nine sustainability matters

FHGURES: PENGUING SUSTAINABILITMATTERS CHOSEN HREPORTIN INFY2018

Material Matters Page | Additional Matters Page
1 | Economic Resilience 12-13 ) . 10-12
2 | Safety 1823 7 | Product Quality & Stewardship

3 | Energy Consumption Management | 24-27 8 Workplace Diversity, Fairness ang 1518
4 | Vessel Emission 27-28 Retention

5 | Regulatory Compliance 28-29 .. | 2427
6 [Business Ethics 29 9 | Greenhouse Gas (GHG) Emissior

Fordetailinformation on the materiality assessment process aethils of each sustainability matte
please refer to our 82017.

20 FSie O2YLINRaSa a{l ¥Sie 2y
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d. Sustainability Strategy
HGURES: PENGUINS SUSTAINABILITSTRATEGY

Penguin’s Sustainability Strategy

Our people are vital to our excellence.
We grow if our people grow so we constantly
seek ways to nurture and unleash their potential

SeLeliloll(48 Our People,
RESi I ie nce ou r Assets * Encouraging an open communication system;

Going beyond adversity brought on by a
volatile industry landscape, we aim to thrive
in it through prudent financial management
and sensible diversification strategies. As we
maintain our core capabilities, exploring
opportunities for diversification into new
products and geographical markets has given
us new opportunities and an advantage for
market leadership.

+ Safeguarding the health and safety of all our
employees, workers and subcontractors;

* Adopting fair employment practices to attract
and retain the best talents; and

* Ensuring equal opportunities and recognition
for workers and office staff.

Integrated
Sustainability

We believe that sustainable practices should be an intrinsic part of
our daily business operations.

Thiscomprehensive strategy incorporates key sustainahitigtters mappedacross our unigue designéuilder-owner-operator value chainPlease refer to
Figure 8n SR2017 which detaihow material matters identified are managed in an integrated way in Rengu



5. Product Quality Stewardship

Penguin strives to continuously innovate in areas of ship design and buidiitig to ensuring compliance

to highest quality standardsye make a conscientious effort to control product carbon footpantl exercise
responsible producuse and disposalupon end of life Additionally,we engage, collaborate and work
alongside our clientso meet and exceed their expectations. Here are two vessels we are delighted to
showcase

Penguin RedeemodSolarfication Conversid?roject

Close up of the solar panels installe

Penguin Redeem is a-Petre, 2608passenger port limit ferry that is owned and operated by the Penguin
DNR dzLJ® ! & { Ay 3| -lldggedportilimit férr Behguih Reédeed pldy$ akcritical role in the mass
transport of personnel between Pasir Rh y 3 CSNNE ¢ S NI A sparrel par gaoil fefa&y f Q
located on Pulau Bukom. On average, the ferry providesway transport for abou000passengers every
weekday.

Like all domestic ferries with livaboard crew, after working hours, Rgun Redeem used to run on one
diesel generator while alongside, with the main engines turned off. The generator had to keep running after
hours in order to generate electricity to power the-awnditioning, lighting, as well as cooking and washing
equipmSY i 6A ®Sd G(GKS GHardctew 6kl R€ 0 F2NJ 0KS tAQGS
CKAA aK20G0St f2FRé¢ NBI dzi NB Yi180/ities of dlese dd gerelate SbhE26 &
tonnes of CQ and 0.2 tonnes of SQvernight. It also added sont&000running hoursper yearto the
generator, whichresults inmore frequent overhauls, consuming more energy in the process.

In November2018, Penguipartnered with its technologpartners Azura Marine and-Power Automation
embarked on a project the first of its kindm Singapore 1 2 G a2t I NAaSé¢ t Sy3IdzZAy
generating and storing sufficient solar energy during daytime operations to power the vessel overnight
solely fromstored solar energyduring the day.¢ KS @& HIMI2 y ¢ Sy (| bribSard O 2
electrical equipment to run on both AC and DC power, running new cables, upgrading the power distributio
a2adSY IyR Ayaillttay3a az2ftlFN LIySta 2y GKS @Saas
After several months of engineering work and overcomingdpction constraints, such as the tight
machinery space on Penguin Redeem, the conversion works were finally complejetwary2019. The
GaztlI NAaSRe t Sy3ddzaiy wSRSSY 02 Y Yhe etk wareNairésdbundihd.JS
success! Todaenguin Redeem stands as physical proof that renewable energy solutions need not be cost
or complicatedand can be implemented by companies of all sizes.
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